United Nations Population Fund - Country Office Philippines is currently looking for Senior
Policy Adviser.

To apply, please accomplish the attached P11 and send via email to pcortez@unfpa.org on or
before 24 October 2017.

The Country Programme priorities that the Senior Policy Adviser will be supporting are:

e High level policy and programme advice to the Department of Health (DOH) and other key
National Government Agencies (NGA) in accelerating reduction of Family Planning Unmet
Needs

= Establishment of the Family Planning Unit within the DOH Family Health Office

= Adoption and scaling up by the DOH of the barcoding-based logistics management
information system (Track and Trace)

= Regular monitoring of key indicators in the Family Planning Sentinel Sites through
the Lot Quality Assurance System (LQAS)

= Development and implementation of Warehousing and Distribution Plan for the DOH-
procured Progestin-Only Subdermal Implants (PSI)

= Implementation of the DOH Family Planning Grants Programme for local government
units (LGU), CSOs and the private sector

=  Deployment of DOH Nurses to local government units to assist in FP demand
generation and service delivery

= Ensuring continued functionality of the RPRH Law National Implementation Team
(NIT)

= Addressing legal challenges to the full implementation of the RPRH Law

e High level policy advice and technical support to UNFPA Senior Management in the
development and positioning of the new United Nations Development Assistance
Framework (UNDAF) and Country Programme Document (CPD).

Job requirements:

= Masters degree or equivalent experience on public policy, public health, medicine,
development management, or other related areas;

= At least 5 years of professional experience at the national level in providing high level
policy direction and advice in implementing public health programmes

= High level networks in government, civil society, private sector, academe and
multi/bilateral organizations.

Corporate Competencies:

» |ntegrity, commitment, cultural sensitivity and valuing diversity;
= Building and managing relationships; and
= Personal leadership and effectiveness.

Functional and Technical Competencies:
» Business acumen;
= Implementing management systems;
= |nnovation and marketing of new approaches;
= Client orientation;
» Organizational awareness;
= Strategic alignment of human resource practices;



= Promoting organizational change and development
» Impact and influence; and
» Job knowledge/technical expertise.



